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ABSTRAK 
 
Penelitian ini bertujuan untuk mengetahui pengaruh keefektifan 
pengendalian internal, ketaatan aturan akuntansi, kesesuaian kompensasi, asimetri 
informasi, moralitas individu dan kepuasan kerja terhadap kecenderungan 
kecurangan akuntansi dengan perilaku tidak etis sebagai variabel intervening. 
Populasi dalam penelitian ini adalah OPD di Kabupaten Kudus. Pemilihan sampel 
dengan metode purposive sampling, dengan jumlah 93 responden. Data yang 
digunakan dalam penelitian ini berupa data primer. Teknik analisis data 
menggunakan yaitu analisis jalur (path analisis). Hasil penelitian ini menunjukkan 
bahwa 1) faktor keefektifan pengendalian internal, moralitas individu, serta 
kepuasan kerja tidak berpengaruh terhadap kecenderungan kecurangan akuntansi, 
2) ketaatan aturan akuntansi dan kesesuaian kompensasi berpengarug negatif 
signifikan terhadap kecenderungan kecurangan akuntansi, 3) asimetri informasi 
berpengaruh positif signifikan terhadap kecenderungan kecurangan akuntansi, 
4)keefektifan pengendalian internal, ketaatan aturan akuntansi, asimetri informasi 
dan moralitas individu tidak memiliki pengaruh signifikan terhadap 
kecenderungan kecurangan akuntansi melalui perilaku tidak etis sebagai variabel 
intervening, 5)kesesuaian kompensasi dan kepuasan kerja berpengaruh negatif 
dan signifikan terhadap kecenderungan kecurangan akuntansi melalui perilaku 
tidak etis sebagai variabel intervening. 
Kata Kunci : keefektifan pengendalian internal, ketaatan aturan akuntansi, 
kesesuaian kompensasi, asimetri infirmasi, moralitas individu, kepuasan kerja, 
dan kecenderungan kecurangan akuntansi perilaku tidak etis 
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ABSTRACT 
 
This study analyze the effect of Internal Control Effectiveness, Compliance 
to Accounting Rules, Suitability of Compensation, Information Asymmetry, 
Individual Morality, and job satisfaction to Accounting Fraud Tendencies with 
Unethicl Behavior as an Intervening variable. The population on this research 
was OPD at Kudus City. The selection of the sample was using purposive 
sampling method, with 93 respondents. Primery data was used in the research. 
This research use path analysis to examine all of the variables. The research 
proved that 1) the effectiveness factors of internal control, individual morality, 
and job satisfaction does not affect the accounting fraud tendencies, 2) obedience 
accounting rules and compliance compensation has a significant negative effect 
on accounting fraud tendencies, 3) information asymmetry has a significant 
positive effect on accounting fraud tendencies, 4) the effectiveness of internal 
controls, compliance of accounting rules, information asymmetry and individual 
morality have no significant effect on accounting fraud tendencies by the 
unethical behavioras an intervening variable, 5) compensation and job 
satisfaction have a negative and significant effect on accounting fraud tendencies 
by the unethical behavioras an intervening variable. 
Keywords: Effectiveness of Internal Control, Compliance of Accounting Rules, 
Compensation Suitability, Information Asymmetry, Individual Morality, Job 
Satisfaction, and Accounting Fraud Thendencies Unethicalm Behavior 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
xi 
 
DAFTAR ISI 
 
HALAMAN JUDUL .................................................................................................. i 
HALAMAN PENGESAHAN PEMBIMBING ......................................................... ii 
HALAMAN PENGESAHAN PENGUJI .................................................................. iii 
PERNYATAAN KEASLIAN SKRIPSI .................................................................... iv 
MOTTO DAN PERSEMBAHAN ............................................................................. v 
KATA PENGANTAR ............................................................................................... vi 
ABSTRAK ................................................................................................................. ix 
ABSTRACT ................................................................................................................. x 
DAFTAR ISI .............................................................................................................. xi 
DAFTAR TABEL ...................................................................................................... xiii 
DAFTAR GAMBAR ................................................................................................. xiv 
DAFTAR LAMPIRAN  ............................................................................................. xv 
BAB I    PENDAHULUAN ....................................................................................... 1 
1.1 Latar Belakang ...................................................................................... 1 
1.2 Ruang Lingkup ..................................................................................... 9 
1.3 Rumusan Masalah ................................................................................. 10 
1.4 Tujuan Penelitian .................................................................................. 11 
1.5 Kegunaan Penelitian ............................................................................. 13 
BAB II   TINJAUAN PUSTAKA .............................................................................. 15 
2.1 Landasan Teori .................................................................................... 15 
2.2 Penelitian Terdahulu ............................................................................ 36 
2.3 Kerangka Pemikiran ............................................................................ 41 
2.4 Perumusan Hipotesis ........................................................................... 43 
BAB III  METODE PENELITIAN............................................................................ 55 
3.1 Rancangan Penelitian ......................................................................... 55 
3.2 Variabel Penelitian dan Definisi Operasional .................................... 56 
3.3 Pengukuran Variabel .......................................................................... 64 
3.4 Jenis dan Sumber Data ....................................................................... 64 
3.5 Populasi dan Sampel ........................................................................... 65 
 
 
xii 
 
3.6 Pengumpulan Data .............................................................................. 66 
3.7 Pengolahan Data ................................................................................. 66 
3.8 Analisis Data ...................................................................................... 67 
3.9 Analisis Jalur (path analysis)  ............................................................ 71 
BAB IV   HASIL DAN PEMBAHASAN ................................................................. 77 
4.1. Gambaran Umum  Responden ........................................................... 77 
4.2. Statistik Deskriptif ............................................................................. 81 
4.3. Uji Kualitas Data ............................................................................... 84 
4.4. Uji Asumsi Klasik ............................................................................. 93   
4.5. Analisis Jalur (Path Analysis) ........................................................... 101 
4.6. Pembahasan ....................................................................................... 124 
BAB V    PENUTUP .................................................................................................. 139 
5.1.Kesimpulan ......................................................................................... 139 
5.2.Keterbatasan Penelitian ...................................................................... 141 
5.3.Saran ................................................................................................... 142 
DAFTAR PUSTAKA ................................................................................................ 143 
LAMPIRAN ............................................................................................................... 146 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
xiii 
 
DAFTAR TABEL 
Tabel 2.1 ..................................................................................................................... 36 
Tabel 4.1 ..................................................................................................................... 77 
Tabel 4.2 ..................................................................................................................... 78 
Tabel 4.3 ..................................................................................................................... 79 
Tabel 4.4 ..................................................................................................................... 80 
Tabel 4.5 ..................................................................................................................... 81 
Tabel 4.6 ..................................................................................................................... 82 
Tabel 4.7 ..................................................................................................................... 85 
Tabel 4.8 ..................................................................................................................... 86 
Tabel 4.9 ..................................................................................................................... 87 
Tabel 4.10 ................................................................................................................... 88 
Tabel 4.11 ................................................................................................................... 89 
Tabel 4.12 ................................................................................................................... 90 
Tabel 4.13 ................................................................................................................... 91 
Tabel 4.14 ................................................................................................................... 92 
Tabel 4.15 ................................................................................................................... 93 
Tabel 4.16 ................................................................................................................... 94 
Tabel 4.17 ................................................................................................................... 95 
Tabel 4.18 ................................................................................................................... 96 
Tabel 4.19 ................................................................................................................... 97 
Tabel 4.20 ................................................................................................................... 100 
Tabel 4.21 ................................................................................................................... 100 
Tabel 4.22 ................................................................................................................... 102 
Tabel 4.23 ................................................................................................................... 105 
Tabel 4.24 ................................................................................................................... 108 
Tabel 4.25 ................................................................................................................... 109 
Tabel 4.26 ................................................................................................................... 110 
Tabel 4.27 ................................................................................................................... 111 
Tabel 4.28  .................................................................................................................. 112 
Tabel 4.29  .................................................................................................................. 115 
 
 
xiv 
 
DAFTAR GAMBAR 
 
Gambar 2.1 ................................................................................................................. 42 
Gambar 4.1 ................................................................................................................. 98 
Gambar 4.2 ................................................................................................................. 99 
Gambar 4.3 ................................................................................................................. 102 
Gambar 4.4 ................................................................................................................. 105 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
xv 
 
DAFTAR LAMPIRAN 
 
Lampiran 1. Daftar Nama OPD Kabupaten Kudus  
Lampiran 2. Kuesioner Penelitian 
Lampiran 3. Hasil Tabulasi 
Lampiran 4. Hasil Output SPSS 23 
Lampiran 5. Surat Penelitian 
Lampiran 6. Data Responden 
 
 
 
 
 
 
 
 
 
 
 
 
 
